
 

 

 

 

 

  

 

 

TiAn Vetter 

Field Experience Report 

ILT 6930: Internship 

Fall, 2016 

www.learnatomic.com   

 

  

http://www.learnatomic.com/


2 
 

Contents 
Background ................................................................................................................................................... 3 

Needs Assessment ........................................................................................................................................ 3 

Problems ................................................................................................................................................... 3 

Opportunities ............................................................................................................................................ 3 

Goals ......................................................................................................................................................... 3 

Short-Term Goals .................................................................................................................................. 3 

Long-Term Goals ................................................................................................................................... 4 

Project Plan ................................................................................................................................................... 4 

Scope ......................................................................................................................................................... 4 

Requirements ............................................................................................................................................ 4 

Constraints ................................................................................................................................................ 5 

Assumptions .............................................................................................................................................. 5 

Exclusions .................................................................................................................................................. 5 

Project Milestones .................................................................................................................................... 6 

Roles and Responsibilities ......................................................................................................................... 6 

Work Breakdown Structure ...................................................................................................................... 7 

Task Schedule ............................................................................................................................................ 9 

LearnAtomic Website.................................................................................................................................... 9 

Concept ..................................................................................................................................................... 9 

Development........................................................................................................................................... 10 

Program Evaluation ..................................................................................................................................... 10 

Beta Test Completion Survey .................................................................................................................. 10 

Unexpected Challenges ........................................................................................................................... 11 

Next Steps ............................................................................................................................................... 11 

Self-Assessment/Program Success ......................................................................................................... 11 

Appendices .................................................................................................................................................. 13 

Appendix A: Outline of Content .............................................................................................................. 13 

Appendix B: Screenshots from LearnAtomic.com .................................................................................. 16 

 

  



3 
 

Background 
I am currently enrolled at the University of Colorado - Denver, working towards my Master’s degree in 

Information and Learning Technologies, with an emphasis on eLearning Design and Implementation.  

During my final semester in the program, I enrolled in an internship course that allowed me to complete 

the course requirements at my place of employment, henceforth referred to as “ABC Company”.  This 

paper serves as a summary of my experience with designing, developing, and implementing the beta 

test (phase one) of a microlearning program that will eventually be deployed to over 500 employees.  

The culmination of the project, the actual microlearning program that I developed, can be viewed and 

accessed at www.learnatomic.com.  Please feel free to sign up, participate in the courses, and explore 

the learning content within the lessons. 

Needs Assessment 

Problems 
1. During the months of March through June, ABC Company hired an independent contractor to conduct 

a thorough investigation into the usage of its current Employee Training and Development program.  

Findings indicated an extremely low completion rate of self-paced learning modules and a significant 

decrease in employee log-ins from the previous year.  This investigation uncovered a clear call for action 

regarding the revision of the online trainings available to employees. 

2. At ABC Company’s second quarterly company-wide meeting, the CEO presented survey results on the 

company’s levels of employee engagement.  The survey had been distributed to all employees, six 

months prior in January of 2016.  Results of the survey indicated that although employee engagement 

was not particularly low, it could be (and needed to be) greatly improved upon.  In the employee 

engagement survey, employee responses indicated that career development and enrichment 

opportunities were two of the weakest areas that needed to be addressed.  Survey comments explained 

that employees felt that ABC Company did not provide enough opportunities in these areas, thus 

limiting career growth and advancement.   

Opportunities 
There are opportunities here for ABC Company to create or revise their training program and address 

both problems listed above.  The new program could help improve log-ins and training completion, 

which in turn would positively impact employee retention, job knowledge, and production levels.  

Providing such training in a different format and on additional topics more appealing to employees (and 

not just solely on products and company policies) could also have a positive effect on employee 

engagement levels. 

Goals  

Short-Term Goals 
The short-term goal of this project is to create a functioning and well-designed microlearning-based 

training program (a program that is short, focused, and multi-platform).  The first implementation of this 

beta program, which will henceforth be referred to as LearnAtomic, consists of five learning paths on 

five different topics.  Each learning path includes five to ten microlearnings, with each piece of learning 

http://www.learnatomic.com/
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requiring less than five minutes for completion (with the exception of two TedTalk videos and a 

webinar).  The five learning paths contain various combinations of the following: eLearnings, single 

videos or video playlists, blog posts or articles, infographics, and slideshows.  (See Appendix A for an 

outline of the content.) 

Long-Term Goals 
The Employee Training and Development team will use the data from this beta to test how well 

microlearnings were received by employees.  If the data shows them to be successful, LearnAtomic will 

be expanded to include additional topics requested by employees, as well as revisions of all current 

product and policy eLearnings.  It is hoped that LearnAtomic will evolve into a larger platform where 

employees will submit their own ideas for “outside” microlearning resources.  Eventually, the program 

would involve awarding prizes or incentives to those who willingly participate and take part in their own 

professional development.  A more robust microlearning program, such as the one described, has the 

potential to have a profoundly positive effect on employee retention, job knowledge, production levels, 

professional development, and employee engagement levels. 

Project Plan 

Scope  
The scope of the work for LearnAtomic is wide-ranging and can be broken down into several steps.  

(Please see the Work Breakdown Structure and Task Schedule sections of this paper for more details.)  

Those steps include the analysis and understanding of the current training program, the identification of 

proper technology platforms to host, design, and create the new program, the identification of learning 

topics, and the creation of learning content.  The scope also includes the implementation of the beta of 

the new program and an evaluation of its success upon completion.  The resources and budget are 

minimal, as this is the first implementation of the program and it will eventually go through various 

phases of additions, redevelopment, and updates. 

Requirements 
The requirements for this project to be successful are as follows:  

 The Instructional Designer needs to work collaboratively with subject matter experts (SME's) 
and various stakeholders who bring knowledge and experience from other teams and 
departments, as well as the Web Developer who is assigned to help with the design and creation 
of the online platform and its accompanying elements. 

 The technology platforms, programs, and/or plug-ins must be thoroughly researched and 
analyzed for proper functionality, capabilities, and price points. 

 This project needs end user buy in with employees putting in their time and effort to participate 
in the program, completing the lessons within the courses, and submitting feedback for program 
evaluation. 

 Support and interest is needed on a continuous basis from stakeholders, management, and 
executive leadership.  These people represent the business to the project and they also need to 
represent the project to the business.  They need to demonstrate their commitment to the 
project by promoting it to the rest of the business, from the top down. 
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Constraints 
The constraints for the project are as follows: 

 With the results of the independent contractor’s analysis of the current training program 
forefront on everyone’s minds, executive leadership has asked for the beta to be completed by 
the end of third quarter.  There is no firm commitment to this date, but a real “push” to try. 
Leadership would like for beta results to be presented during fourth quarter so that phase two 
can be planned for implementation after the new year. 

 There has been no specific budget set for the program, but previous experience dictates that 
“cheapest is best”.  Leadership would like for the budget to be requested in several “chunks” as 
the project progresses. 

 With only one full-time person allocated to develop and implement the beta, human resources 
are quite limited as there is still other work and job responsibilities to be simultaneously 
completed.  However, several hours of time are allocated for brainstorming from our Education 
Programs Specialist and several hours are allocated to help develop the online website and LMS 
from a Web Developer on the Marketing team.  

 Due to the constraint of time assigned for this first phase of the program, as well as the nature 
of the beta, the program’s content is sourced mainly from the internet.  There are fewer pieces 
created by the Instructional Designer than originally planned, but more original content has 
been moved to phases two and three.   

Assumptions 
The assumptions for the project are as follows: 

 The results of this beta determine how microlearning and the LearnAtomic platform will be used 
for product and professional training going forward. 

 The Instructional Designer who has been assigned to design, develop, and implement this beta 
has the necessary skills and resources to complete the project. 

 The Web Developer assigned to help with the design and development of the website and LMS 
has the necessary skills and resources to execute such steps. 

 As there is no specified budget for the project and only justifiable expenses get approved, the 
Instructional Designer maintains proper judgment when making budget requests and spending 
Employee Education and Training funds. 

 All SME's and project team members are available for required project meetings, quick check-
ins, and feedback requests. 

 Project team members have access to all necessary resources. 

Exclusions 
The main exclusions for the project are as follows: 

 This beta does not include any current product eLearning content, legal compliance sessions 
that are the property of the Legal or Human Resources, or any information technology training 
that is currently owned and administered by the IT department.  

 Budget approvals are considered and made by management and executive leadership. 
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Project Milestones  
The table below outlines the various milestones that help measure the progress of the project:   

Milestones Estimated Timeline 

Hire independent contractor to dissect and analyze current 
Employee Training and Development program March-June, 2016 

Meet with independent contractor to discuss findings on current 
Employee Training and Development program July 7, 2016 

Present data and responses from employee engagement survey to 
leadership and other stakeholders 

(Survey from January, 2016) 
July 12-15, 2016 

Meet with leadership team, stakeholders, and subject matter 
experts to understand their goals and anticipated outcomes for 
potential microlearning program July 18, 2016 

Design and build website shell to house microlearning program July 25-29, 2016 

Design LMS using WordPress LMS plugin, LearnPress August 1-8, 2016 

Create and curate microlearnings August 16-24, 2016 

Develop implementation plan for beta microlearning program August 26, 2016 

Create and send marketing emails to beta testers August 29-September 2, 2016 

Develop microlearning program within website  September 5-16, 2016 

Test functionality of each microlearning with test learners and make 
any necessary improvements and updates September 21-30, 2016 

Implement microlearning program to beta testers October 3-21, 2016 

Send survey to evaluate program's use and effectiveness October 24, 2016 

Compile survey data and WordPress analytics and create 
presentation for leadership November 7, 2016 

Meet with leadership, Human Resources, and Employee Education 
teams to present survey feedback and plan next steps November 14, 2016 

 
Roles and Responsibilities 
My role at ABC Company is on the Employee Education and Training team as an Instructional Designer.  

As the concept of the microlearning program was my idea, I was given the privilege of managing the 

entire project, as well as being responsible for designing, developing, and implementing the beta.  

Although the bulk of the responsibilities for this project were mine, I was very fortunate to work with 

various stakeholders, SME’s, and members of management and leadership, who also played a part in the 

execution of this beta.  The table below outlines the various personnel along with their roles and 

responsibilities. 
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Personnel Roles Responsibilities 

TiAn Vetter 

Instructional Designer 

Employee Training and 

Development, Boulder, CO 

Project Owner, 

Project Manager, 

Instructional Designer, 

Researcher, Content 

Designer 

Performs needs assessment, researches  

microlearning and training materials, 

meets with stakeholders, SME's, and 

leadership members, keeps track of time 

and costs, designs program, designs 

content, helps build website and LMS, 

designs and develops modules, 

implements beta, evaluates success 

Web Developer 

Marketing and Creative 

Services, Boulder, CO 

Web Developer, 

Researcher 

Helps with research for best options for 

technology platforms and LMS plug-ins, 

helps build website and LMS 

 

Education Programs 

Specialist 

Employee Training and 

Development, Boulder, CO 

Program Advice, LMS 

Administrator 

Researcher,  

Helps with brainstorming ideas, data 

analysis, and survey creation for program 

analysis 

Various members and 

subject matter experts from 

different teams and 

departments 

Atlanta, GA & Boulder, CO 

Researchers, 

Instructional Writers, 

Subject Matter Experts, 

members of Human 

Resources, Management, 

and Executive Leadership 

Researches microlearning and training 

materials, contributes deep knowledge 

of various subjects, writes job-aids and 

contributes other instructional materials, 

brainstorms ideas and provides 

feedback, provides approval on next 

steps, etc. 

 
Work Breakdown Structure 
The following table breaks down ADDIE, the instructional design model I used as a dynamic and flexible 

guide while working on LearnAtomic.  There are five phases – analysis, design, development, 

implementation, and evaluation.  I have listed each major task, with subtasks, under their corresponding 

phases. 

 Analysis 

o Employee engagement survey deployed to ABC Company employees 
 Data compiled and presented to leadership  

 Meeting to brainstorm ways to improve employee engagement 
o Independent contractor conducts investigation into usage and effectiveness of 

current Employee Training and Development program 
 Meeting with independent contractor to discuss ETD analysis findings 

 Data compiled and presented to leadership and stakeholders 
o Meeting to brainstorm ways to improve ETD program 
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o Meeting with leadership, stakeholders, and subject matter experts to cover pain 
points and future possibilities 

 Design 
o Identify project team (SME’s and stakeholders) and hold kickoff meeting 

 Debrief on responsibilities 
o Design microlearning program: LearnAtomic 

 Research and design website shell 
 Research and design LMS 
 Research and design microlearning resources 

 Create eLearnings, videos, articles, etc. 

 Curate online websites, videos, articles, etc. 
o Design marketing/instructional emails for beta testers 
o Design implementation of LearnAtomic 

 Development 
o Develop LearnAtomic 

 Develop website and all related pieces (LMS plugin and resources) 

 Test resources  
o Make any necessary adjustments/updates 

 Test LMS tracking capabilities 
o Fix/adjust any glitches 

o Develop marketing/instructional emails for beta testers using MailChimp 
o Develop post-learning survey for beta testers 

 Implementation 
o Deploy marketing/instructional emails to beta testers 
o Make LearnAtomic live for employees 
o Monitor learning by beta testers 

 Fix/adjust any glitches 
 Assist employees requesting help/guidance 

 Keep log of issues/glitches/pain points 

 Evaluation 
o Deploy post-learning survey to all beta testers using SurveyMonkey  

 Training style, environmental issues and impacts, microlearning content, 
changes and/or improvements, etc. 

o Compile learning data and analytics from LMS 
 Clicks, completion and abandon rates, time spent in each learning path, etc. 
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Task Schedule 
The Gantt chart below outlines the time spent on each step of the project. 

 

LearnAtomic Website 

Concept 
Microlearning is small “bite-sized chunks” of learning that is targeted to a specific performance 

objective, includes a focused learning activity, and is usually part of a larger strategy (Allen 

Communication, 2016).  According to TrainingIndustry.com (2016), microlearning is especially valuable 

in the corporate world as it quickly prepares employees to perform specific tasks and makes them more 

productive and valuable to the company.  With its content presented in easy to use formats through a 

variety of mediums, microlearning strategies meet the needs of both companies and employees.  They 

give workers the tools and information to address the challenges and tasks they encounter in the 

workplace.  They also improve their effectiveness, increase the level of their interest, and keep them 

engaged in both work and training.   

These reasons and more, made microlearning a clear opportunity to be pursued and explored in an 

effort to address both problems explained in the Needs Assessment section in the beginning of this 

paper.  With a very limited budget and the implementation of a beta test (and not a full program), we 

could not outsource and use an expensive LMS.  We still wanted a platform that would offer us user 

data and insights such as click rates, completion and abandon rates, and time spent in each course and 

lesson.  With the decision made to create a microlearning program built specifically for employees, built 

on a less expensive platform like WordPress, the concept of the LearnAtomic program was conceived.  

Discuss findings from analysis of ETD program

Brainstorm new ETD program ideas

Compile data and responses from employee engagement…

Meet with leadership team about LearnAtomic

Design and build website shell

Design LMS

Create and curate microlearnings

Develop implementation plan

Create and send marketing emails

Develop microlearning program

Test functionality

Implement microlearning program

Create and send evaluation survey

Compile survey data and WordPress analytics

Meet with leadership on next steps

http://learnatomic.com/
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Development 
LearnAtomic was built with WordPress and utilizes the LearnPLUS template coded with Bootstrap 

framework for a responsive layout design.  The LearnPLUS template came with creative homepage 

design layouts, custom color schemes, and 39+ valid HTML files.  This template made it possible to 

create a custom log in page, single, grid, or filterable course pages, and badging functionality.  To 

operate as a learning management system, I tested two plug-ins for WordPress, Sensei and LearnDash.  

In the end, I opted for LearnDash as it met more requirements that we were looking for.  LearnDash 

enables us to create multi-tier courses, award certificates and points for course activities, offer 

advanced quizzing, assignment management, private or public course specific forums, lesson timers, 

flexible prerequisites, user profiles with trackable activity, email notifications, user reports, and the 

ability to use any type of media.  (See Appendix B for screenshots from LearnAtomic or visit 

www.learnatomic.com.) 

Program Evaluation  

Beta Test Completion Survey 
As this is the first implementation of a such a program in our company, various elements of data that 

would be used to measure success, such as employee retention, production levels, and job knowledge, 

will not be accessible until additional phases have been developed and rolled out (projected for Q1 

through Q3 of 2017).  This first implementation is meant to “test the waters” for microlearning as a 

training format at ABC Company.  After the beta testers were given access to LearnAtomic for three 

weeks, a completion survey was sent out to each participant.  The survey was enforced and required by 

management and all results are expected back by November 7th.  

The 10-question survey addressed the following elements: 

1. new training style of microlearning 

2. content offered within LearnAtomic 

3. environmental issues and impacts 

4. marketing efforts 

5. instructions and guidance 

6. end user buy in 

7. motivation and empowerment in professional development 

8. incentives/rewards 

9. successes/positive elements of program 

10. weaknesses/suggested changes or improvements to program 

  

https://wordpress.com/
http://www.learnatomic.com/
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Unexpected Challenges 
The following challenges presented themselves during the design or development phases of this project: 

 Technology 

o Testing different LMS’s took more time than expected 

o Setting up the framework of the site took more time than expected 

 Content 

o Curating enough content for this initial beta that met the “wants” of our learners proved 

difficult at times 

o We did not brainstorm or prepare ways to check for knowledge 

Next Steps 
The following are my initial ideas for the next steps in developing a more robust microlearning program: 

 Design, develop, and implement phase two 

o Develop “motivators” for badge achievements in the form of incentives/awards 

o Design and develop assessments to check for knowledge at the end of each course 

 Design, develop, and implement phase three 

o Build a “Community” where users can submit content and other ideas, see what other 

users are doing, showcase learning accomplishments and badges, and add avenues for 

social sharing  

o Design and develop department specific “tracks” and courses  

 Gain efficiencies 

o Design a formal process for monitoring usage 

o Develop processes for “community” requests and suggestions 

o Improve reporting and tracking, possible new LMS 

o Add and/or design more courses and lessons 

Self-Assessment/Program Success 
This project was of the utmost importance to me as it allowed me to utilize the knowledge I have gained 

in my master’s program throughout the last two and a half years.  It also allowed me to showcase my 

strengths and my project management skills much sooner than anticipated, as I have only been working 

with this company for less than eight months.  The position I held at a previous company allowed me to 

utilize my skills on a much broader (and grander) basis and I have been looking forward to an 

opportunity such as this internship has allowed, in my current role at ABC Company.  This project 

enabled me to contribute to the progress of a shared vision for the comprehensive incorporation of 

technology and provide leadership in building an environment and culture supporting that vision. 

At this time, I do not have any quantitative proof that LearnAtomic is or will soon be a success, but the 

execution of the design, development, and implementation of the beta went fantastically well.  This 

project was a very thorough and engaging experience in procedures, policies, planning, and budgeting 

for a technology environment.  I’m proud of the work I accomplished and everything I learned about 

web development and learning management systems.  I’ve also gained a much greater knowledge of the 

company I work for and the employees I work alongside.  I am very much looking forward to the post 

survey results and working with leadership to begin the development of phase two of LearnAtomic. 
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Appendices 

Appendix A: Outline of Content 
Emotional Intelligence 

# Title Description Link 

1 Emotional 
Intelligence Quiz 

Free EQ 
Quiz 

http://www.ihhp.com/free-eq-quiz/  

2 Emotional 
Intelligence in 
Leadership: 
Learning How to 
Be More Aware 

Quick read 
and video 
2:44 

https://www.mindtools.com/pages/article/newLDR_45.htm  

3 What is Emotional 
Intelligence? 

Webinar N/A 

4 Emotional 
Intelligence: 10 
Ways to Enhance 
Yours 

Quick read  https://www.normanrosenthal.com/blog/2011/09/emotional-
intelligence-10-ways-to-enhance/ 

5 How to Increase 
Your Emotional 
Intelligence - 6 
Essentials 

Quick read   https://www.psychologytoday.com/blog/communication-
success/201410/how-increase-your-emotional-intelligence-6-
essentials 

6 Why Employers 
Value Emotional 
Intelligence Over 
IQ (Infographic) 

Infographic https://www.wrike.com/blog/emotional-intelligence-
infographic/ 

 

Healthy Snacks and Lunches for Work 

# Title Description Link 

1 Healthy Office 
Snacks 

Slideshow  http://www.cookinglight.com/eating-smart/smart-
choices/healthy-office-snacks/egg-with-a-kick 

2 Healthy School & 
Office Lunches 

YouTube Playlist, 
all videos under 4 
minutes 

https://www.youtube.com/playlist?list=PLrIqkvSyIic_8p
LTDvL63bO2KeSa-FPBJ 

3 Quick & Healthy 
Snacks 

Video 5:20 https://www.youtube.com/watch?v=JHpSsPWeUI0  

4 Cheap Healthy 
Lunch Ideas for 
Work 

Slideshow  http://www.eatingwell.com/recipes/22371/mealtimes/l
unch/budget/for-work/slideshow/cheap-healthy-lunch-
ideas-for-work 

5 24 Diagrams to 
Help Your Eat 
Healthier 

Quick read https://www.buzzfeed.com/carolynkylstra/healthy-
eating-charts?utm_term=.iq4Nd6y0N#.cop6xGL26  

 

http://www.ihhp.com/free-eq-quiz/
https://www.mindtools.com/pages/article/newLDR_45.htm
https://www.normanrosenthal.com/blog/2011/09/emotional-intelligence-10-ways-to-enhance/
https://www.normanrosenthal.com/blog/2011/09/emotional-intelligence-10-ways-to-enhance/
https://www.psychologytoday.com/blog/communication-success/201410/how-increase-your-emotional-intelligence-6-essentials
https://www.psychologytoday.com/blog/communication-success/201410/how-increase-your-emotional-intelligence-6-essentials
https://www.psychologytoday.com/blog/communication-success/201410/how-increase-your-emotional-intelligence-6-essentials
https://www.wrike.com/blog/emotional-intelligence-infographic/
https://www.wrike.com/blog/emotional-intelligence-infographic/
http://www.cookinglight.com/eating-smart/smart-choices/healthy-office-snacks/egg-with-a-kick
http://www.cookinglight.com/eating-smart/smart-choices/healthy-office-snacks/egg-with-a-kick
https://www.youtube.com/playlist?list=PLrIqkvSyIic_8pLTDvL63bO2KeSa-FPBJ
https://www.youtube.com/playlist?list=PLrIqkvSyIic_8pLTDvL63bO2KeSa-FPBJ
https://www.youtube.com/watch?v=JHpSsPWeUI0
http://www.eatingwell.com/recipes/22371/mealtimes/lunch/budget/for-work/slideshow/cheap-healthy-lunch-ideas-for-work
http://www.eatingwell.com/recipes/22371/mealtimes/lunch/budget/for-work/slideshow/cheap-healthy-lunch-ideas-for-work
http://www.eatingwell.com/recipes/22371/mealtimes/lunch/budget/for-work/slideshow/cheap-healthy-lunch-ideas-for-work
https://www.buzzfeed.com/carolynkylstra/healthy-eating-charts?utm_term=.iq4Nd6y0N#.cop6xGL26
https://www.buzzfeed.com/carolynkylstra/healthy-eating-charts?utm_term=.iq4Nd6y0N#.cop6xGL26
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Tips and Tricks for Presentations in the Workplace 

# Title Description Link 

1 Presentation Design Quick 
Tips, YouTube Playlist 

YouTube Playlist, all videos 
under 2 minutes 

https://www.youtube.com/playlist?list
=PLCB3B68A5ABF3306F 

2 Duarte Design's Five Rules 
for Presentations 

Video 4:28 https://www.youtube.com/watch?v=h
T9GGmundag 

3 Nancy Duarte: How to 
Create Better Visual 
Presentations 

Video 3:02 https://www.youtube.com/watch?v=s
o9EJoQJc-0 

4 Be a More Confident Public 
Speaker 

Video 4:39 https://www.youtube.com/watch?v=t
ShavGuo0_E 

5 Fake It Till You Make It Video 15:16 https://www.youtube.com/watch?v=R
VmMeMcGc0Y 

6 Power Poses Video 17:24 https://www.youtube.com/watch?v=p
hcDQ0H_LnY 

7 How to Deal with 
Presentation Stress and 
Anxiety 

Video 5:00 https://www.youtube.com/watch?v=r
yXOW1QS0ZM 

 

Cool Tools and Apps 

# Title Description Link 

1 Wunderlist Video 1:00 N/A 

2 NextDoor Video 1:00 N/A 

3 TheSkimm Video 1:00 N/A 

4 LonelyPlanet's Guides Video 1:00 N/A 

5 Hopper Video 1:00 N/A 

6 Duolingo Video 1:00 N/A 

7 Goodreads Video 1:00 N/A 

8 IFTTT Video 1:00 N/A 

 

Design Tips and Tricks for PowerPoint and Other Work-Related Materials 

# Title Description Link 

1 20 Great 
Examples of 
PowerPoint 
Presentation 
Design 

Quick read http://blog.hubspot.com/blog/tabid/6307/bid/6012/17-
Examples-of-Great-Presentation-
Design.aspx#sm.0000ihp9opbnid3txo62j2uwceaa2  

2 Presentation 
Design 101: How 
to build 
presentations 
that really 

Quick read  https://designschool.canva.com/blog/presentation-
design-101/ 

https://www.youtube.com/playlist?list=PLCB3B68A5ABF3306F
https://www.youtube.com/playlist?list=PLCB3B68A5ABF3306F
https://www.youtube.com/watch?v=hT9GGmundag
https://www.youtube.com/watch?v=hT9GGmundag
https://www.youtube.com/watch?v=so9EJoQJc-0
https://www.youtube.com/watch?v=so9EJoQJc-0
https://www.youtube.com/watch?v=tShavGuo0_E
https://www.youtube.com/watch?v=tShavGuo0_E
https://www.youtube.com/watch?v=RVmMeMcGc0Y
https://www.youtube.com/watch?v=RVmMeMcGc0Y
https://www.youtube.com/watch?v=phcDQ0H_LnY
https://www.youtube.com/watch?v=phcDQ0H_LnY
https://www.youtube.com/watch?v=ryXOW1QS0ZM
https://www.youtube.com/watch?v=ryXOW1QS0ZM
http://blog.hubspot.com/blog/tabid/6307/bid/6012/17-Examples-of-Great-Presentation-Design.aspx#sm.0000ihp9opbnid3txo62j2uwceaa2
http://blog.hubspot.com/blog/tabid/6307/bid/6012/17-Examples-of-Great-Presentation-Design.aspx#sm.0000ihp9opbnid3txo62j2uwceaa2
http://blog.hubspot.com/blog/tabid/6307/bid/6012/17-Examples-of-Great-Presentation-Design.aspx#sm.0000ihp9opbnid3txo62j2uwceaa2
https://designschool.canva.com/blog/presentation-design-101/
https://designschool.canva.com/blog/presentation-design-101/
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engage (with 
templates) 

3 How to Give an 
Awesome 
(PowerPoint) 
Presentation 

Video 2:53 https://www.youtube.com/watch?v=i68a6M5FFBc  

4 10 Tips for 
Designing 
Presentations 
that Don't Suck: 
Part 1 

Quick read http://www.proofhq.com/blog-marketing/10-tips-for-
designing-presentations-that-dont-suck-pt-1-007623/ 

5 10 Tips for 
Designing 
Presentations 
that Don't Suck: 
Part 2 

Quick read https://designshack.net/articles/graphics/10-tips-for-
designing-presentations-that-don%E2%80%99t-suck-pt-2 

6 Infographic 
Design 

Quick read https://designschool.canva.com/how-to-design-
infographics/ 

7 10 Tips for 
Designing Better 
Infographics 

Quick read https://designshack.net/articles/graphics/10-tips-for-
designing-better-infographics/ 

8 How to Create 
Icons in 
PowerPoint 

Video 4:34 https://www.youtube.com/watch?v=bHSnZ-t4SgY 

9 PowerPoint and 
Graphic Design, 
YouTube Playlist 

YouTube playlist, 
videos 6 minutes 
and under 

https://www.youtube.com/playlist?list=PL-
UPeBWRvha2BcZLD_3YtbOod2nw7B8Qx 

1
0 

Top Ten Slide 
Tips 

Quick read http://www.garrreynolds.com/preso-tips/design/ 

 

https://www.youtube.com/watch?v=i68a6M5FFBc
http://www.proofhq.com/blog-marketing/10-tips-for-designing-presentations-that-dont-suck-pt-1-007623/
http://www.proofhq.com/blog-marketing/10-tips-for-designing-presentations-that-dont-suck-pt-1-007623/
https://designshack.net/articles/graphics/10-tips-for-designing-presentations-that-don%E2%80%99t-suck-pt-2
https://designshack.net/articles/graphics/10-tips-for-designing-presentations-that-don%E2%80%99t-suck-pt-2
https://designschool.canva.com/how-to-design-infographics/
https://designschool.canva.com/how-to-design-infographics/
https://designshack.net/articles/graphics/10-tips-for-designing-better-infographics/
https://designshack.net/articles/graphics/10-tips-for-designing-better-infographics/
https://www.youtube.com/watch?v=bHSnZ-t4SgY
https://www.youtube.com/playlist?list=PL-UPeBWRvha2BcZLD_3YtbOod2nw7B8Qx
https://www.youtube.com/playlist?list=PL-UPeBWRvha2BcZLD_3YtbOod2nw7B8Qx
http://www.garrreynolds.com/preso-tips/design/


16 
 

Appendix B: Screenshots from LearnAtomic.com  
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